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Principal’s Updates

“If your actions
inspire others to

dream more, learn
more, do more and
become more, you

are a leader.”
JOHN QUINCY ADAMS

In  partnersh ip ,  

Pr inc ipa l  Fer land

We’ve made i t  through the f i rst  month of  school  and now f ind ourselves in October.  This week,
students in 10th and 11th grade completed the Fal l  PSAT/NMSQT, and our seniors took the
SAT in school  for  the last  t ime. We want to thank everyone for their  help in our at tendance
dur ing this test ing day, and our f reshmen and teachers for  their  f lexibi l i ty  in moving classrooms
for the day. Students should expect their  scores f rom Col legeBoard in the next few weeks.

At RINI,  we fol low the Four Pi l lars of  Nursing: Scholarship,  Character,  Compassion and
Empathy,  and Professional ism, and I  want to focus on these pi l lars over the next few months to
help both students and fami l ies understand what our expectat ions are,  and what these pi l lars
mean for our school  community–-as wel l  as for  their  future careers as heal thcare professionals.

This month,  I ’d l ike to look at  Professional ism. Professional ism creates a c l imate that
encourages personal  development and growth.   I t  is  demonstrated through dependabi l i ty ,
commitment,  accountabi l i ty ,  and responsibi l i ty  for  our act ions and bel iefs.   Professional ism
requires us to col laborate and cooperate wi th others in al l  interact ions.   By exhibi t ing behaviors
of professional ism, you are demonstrat ing pr ide in onesel f ,  your school  and respect for  your
future profession.

When thinking about Professional ism at RINI,  i t  shows up in a few di f ferent ways: in how we
show up in uni form, in our interact ions wi th our peers,  in meet ing deadl ines for  assignments
and paperwork.  I t  a lso shows up in our cert i f icat ion and l icensure programs; as our students
receive their  CPR and First  Aid cert i f icat ions,  their  CNA l icenses, and even, for  some of  our
seniors,  their  EMT l icenses, they are moving forward in their  careers as heal thcare
professionals.  

An aspect of  Professional ism that somet imes goes unacknowledged is presence. When we are
behaving professional ly,  we show up on t ime every day to where we have to be, whether i t ’s
work or school .  RINI students show up, and in the month of  September,  we averaged over 90
percent of  students in school  everyday—that ’s professional ism. In recogni t ion of  their
at tendance and in honor of  the RIDE Attendance Matters in i t iat ive,  RINI is enter ing students
with perfect  at tendance into a raf f le each month for  di f ferent pr izes.  This month,  we want to
congratulate the fol lowing students for  their  perfect  at tendance in the f i rst  month of  school :

Trent Manou Kulah ( ‘29)
Valent ina Pineda Valencia ( ‘28)
Celeste Alexandra Morales ( ‘27)
Adr iana El izabeth Grani l lo ( ‘26)

These students won a $25 gi f t  card in recogni t ion of  their  at tendance. Let ’s keep up this
excel lent  work.  

We also want to encourage students to take advantage of  the Brown Universi ty Heal th
Workforce Development Mock Interview, which is another way to pract ice professional
behaviors.  To part ic ipate,  students must be 18 or older.

As a reminder,  there is no school  on Monday, October 13th,  in recogni t ion of  Indigenous
Peoples’  Day. We wi l l  be holding Parent-Family Night on October 29th;  more informat ion to
fol low soon.

As always, please reach out wi th any quest ions,  comments,  or  concerns.

https://www.riexl.org/opportunitiesdatabase/brown-university-health-workforce-development-mock-interview
https://www.riexl.org/opportunitiesdatabase/brown-university-health-workforce-development-mock-interview
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RINI September Perfect Attendance

Keep up the great work!

Top left: Trent Manou Kulah (‘29)
Bottom Left: Valentina Pineda Valencia (‘28)
Top Right: Celeste Alexandra Morales (‘27)



SUPPORT UPDATES | EARLY
DISMISSAL POLICY
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Early Dismissal Procedures
In order to ensure that our school  and students are safe,  we have
establ ished an ear ly dismissal  procedure.   

Early Dismissals:  Students who leave the bui ld ing dur ing the school
day must be cleared through the Attendance Off ice.  A note f rom a
parent request ing the ear ly dismissal  should be brought to the main
off ice before the student ’s f irst period class .  The note must include
the date,  fu l l  name, grade, reason for dismissal ,  parent ’s s ignature,  and
phone number where the parent can be reached. 

Due to the hect ic nature of  a main of f ice,  we do not take ear ly
dismissals over the phone. 

When picking up a chi ld for  an ear ly dismissal ,  the adul t  must come into
the recept ion lobby and show a picture ID. Once secur i ty has ver i f ied
the parent informat ion and al l  pert inent informat ion matches our
system, the Main Off ice wi l l  contact  the c lassroom and send the student
to the lobby. Al l  students must check out at  the main of f ice pr ior  to
leaving the bui ld ing.  We wi l l  not  be able to cal l  a student to the of f ice to
wait  for  h is/her r ide to arr ive.  

We ask that you do not text  your chi ld to come down unt i l  you have
checked in wi th secur i ty.   

I f  you have any quest ions,  please contact  the main of f ice at  401-680-
4900
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